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ABSTRAK

Anam, Khoirul. 2026, Pengaruh Gaya Kepemimpinan Kepala Sekolah Dan Budaya
Organisasi Sekolah Terhadap Kinerja Guru Di Lembaga Pendidikan
Maarif Hidayatul Ummah Balongpanggang.

Kata Kunci: kinerja guru, gaya kepemimpinan kepala sekolah, budaya organisasi

Penelitian ini bertujuan untuk menjawab rumusan masalah mengenai
pengaruh gaya kepemimpinan kepala sekolah dan budaya organisasi, baik secara
parsial maupun simultan, terhadap kinerja guru di Lembaga Pendidikan Ma’arif
Hidayatul Ummah Balongpanggang. Pendekatan yang digunakan adalah kuantitatif
asosiatif melalui metode survei dengan melibatkan sampel sebanyak 111 guru.
Pengumpulan data dilakukan menggunakan instrumen kuesioner yang telah
divalidasi model pengukurannya melaluiStructural Equation Modeling (SEM)
guna memastikan reliabilitas (nilai Construct Reliability dan Variance Extracted
yang valid). Analisis data dalam pengujian hipotesis ini menggunakan teknik
regresi linier berganda. Hasil penelitian mengungkapkan bahwa: (1) Terdapat
pengaruh positif dan signifikan dari gaya kepemimpinan kepala sekolah terhadap
kinerja guru; (2) Terdapat pengaruh positif dan signifikan dari budaya organisasi
terhadap kinerja guru; (3) Gaya kepemimpinan kepala sekolah dan budaya
organisasi secara bersama-sama (simultan) memberikan pengaruh yang positif dan
signifikan terhadap kinerja guru. Kesimpulan utama dari penelitian ini adalah
bahwa eskalasi kinerja guru sangat ditentukan oleh seberapa efektif gaya
kepemimpinan yang diterapkan oleh kepala sekolah serta seberapa kondusif iklim
budaya organisasi yang diimplementasikan di lingkungan sekolah.
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ABSTRACT

Anam, Khoirul. 2026, The Influence Of Principal Leadership Style And
Organizational Culture On Teacher Performance At Ma arif
Hidayatul Ummah Balongpanggang Educational Institution

Keywords: teacher performance, principal leadership style, organizational culture.

This study aims to address the formulated research problems regarding the
influence of the principal's leadership style and organizational culture, both
partially and simultaneously, on teacher performance at the Ma arif Hidayatul
Ummah Educational Institution in Balongpanggang. An associative quantitative
approach was utilized through a survey method, involving a sample of 111 teachers.
Data collection was conducted using a questionnaire instrument validated by a
Structural Equation Modeling (SEM) measurement model to ensure its reliability
(demonstrated by valid Construct Reliability and Variance Extracted values). Data
analysis for hypothesis testing was performed using multiple linear regression
techniques. The results of the study indicate that: (1) There is a positive and
significant influence of the principal's leadership style on teacher performance; (2)
There is a positive and significant influence of organizational culture on teacher
performance; (3) The principal's leadership style and organizational culture
simultaneously exert a positive and significant influence on teacher performance.
The main conclusion of this research is that the escalation of teacher performance
is highly determined by the effectiveness of the principal's leadership style and the
conduciveness of the organizational culture climate implemented within the school.
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