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MOTTO 

 

 

Jalani hidup dengan penuh rasa Syukur dan Ikhlas, maka hidup akan 

terasa damai. Sekeras apapun kita berusaha tetap hasil akhir adalah 

ketetapan Nya. 
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ABSTRAK 

 

Sutinah. 2026. Pengaruh Disiplin Kerja Dan Lingkungan Kerja Terhadap Kinerja Guru Di 

Gugus Sekolah 4 Kecamatan Bangil Kabupaten Pasuruan. Tesis, Program Studi 

Manajemen Pendidikan. Program Pascasarjana (S2) Universitas Gresik, 

Pembimbing: (1) Dr. Suyanto., M.AP., M.Pd, (2) Dr. A. Faizin, S.S., M.Hum. 

 

Kata Kunci: Disiplin Kerja, Lingkungan Kerja, Kinerja Guru. 

 

Kinerja guru merupakan salah satu faktor penentu keberhasilan pendidikan yang 

dipengaruhi oleh berbagai aspek, di antaranya disiplin kerja dan lingkungan kerja. Masih 

ditemukannya variasi tingkat kedisiplinan serta kondisi lingkungan kerja antar sekolah di 

Gugus Sekolah 4 Kecamatan Bangil Kabupaten Pasuruan menunjukkan perlunya kajian 

empiris untuk mengidentifikasi faktor-faktor yang memengaruhi kinerja guru. Penelitian 

ini bertujuan untuk menganalisis pengaruh disiplin kerja terhadap kinerja guru, pengaruh 

lingkungan kerja terhadap kinerja guru, hubungan disiplin kerja dengan lingkungan kerja, 

serta pengaruh disiplin kerja dan lingkungan kerja secara simultan terhadap kinerja guru. 

P 

enelitian menggunakan pendekatan kuantitatif dengan desain penelitian 

korelasional. Data dikumpulkan melalui kuesioner skala Likert yang diberikan kepada 76 

guru pada tujuh sekolah di Gugus Sekolah 4 Kecamatan Bangil Kabupaten Pasuruan. 

Analisis data dilakukan menggunakan statistik deskriptif dan regresi linear berganda 

dengan bantuan SPSS versi 27.  

Berdasarkan hasil penelitian terhadap 76 guru menunjukkan bahwa disiplin kerja 

berpengaruh positif terhadap kinerja guru (β = 1,151; t = 10,857; p < 0,001), sedangkan 

lingkungan kerja berpengaruh signifikan dengan arah negatif setelah pengendalian 

disiplin kerja (β = −0,327; t = −3,391; p = 0,001). Disiplin kerja juga berpengaruh positif 

terhadap lingkungan kerja (β = 1,023; t = 21,682; p < 0,001). Secara simultan, kedua 

variabel menjelaskan variasi kinerja guru secara signifikan (F = 223,985; p < 0,001). 

Temuan ini menegaskan bahwa disiplin kerja merupakan determinan utama kinerja guru, 

sementara hubungan negatif lingkungan kerja memerlukan interpretasi kontekstual. 

Penelitian selanjutnya disarankan menguji mekanisme mediasi, moderasi, atau 

multikolinearitas untuk mengklarifikasi hubungan tersebut. 

 

 

 

  

 

  



 

ix 

ABSTRACT 

 

Sutinah. 2026. The Influence of Work Discipline and Work Environment on Teacher 

Performance in School Cluster 4, Bangil District, Pasuruan Regency. Thesis, 

Master’s Program in Educational Management, Graduate School, Universitas 

Gresik. Advisors: (1) Dr. Suyanto, M.AP., M.Pd., (2) Dr. A. Faizin, S.S., M.Hum. 

 

Keywords: Work Discipline, Work Environment, Teacher Performance 

 

Teacher performance is one of the key determinants of educational success and is 

influenced by various factors, including work discipline and the work environment. The 

existence of variations in the level of work discipline and working conditions among 

schools within School Cluster 4 of Bangil District, Pasuruan Regency, indicates the need 

for empirical research to identify factors affecting teacher performance. This study aimed 

to analyze the effect of work discipline on teacher performance, the effect of the work 

environment on teacher performance, the relationship between work discipline and the 

work environment, and the simultaneous effect of work discipline and the work 

environment on teacher performance. 

This study employed a quantitative approach with a correlational research 

design. Data were collected through a Likert-scale questionnaire administered to 76 

teachers from seven schools in School Cluster 4, Bangil District, Pasuruan Regency. 

Data were analyzed using descriptive statistics and multiple linear regression with the 

assistance of SPSS version 27. 

The findings from a study involving 76 teachers indicate that work discipline has 

a positive and significant effect on teacher performance (β = 1.151; t = 10.857; p < 

0.001), whereas the work environment demonstrates a significant negative effect after 

controlling for work discipline (β = −0.327; t = −3.391; p = 0.001). Work discipline also 

exerts a positive and significant influence on the work environment (β = 1.023; t = 

21.682; p < 0.001). Furthermore, work discipline and the work environment jointly 

explain variations in teacher performance significantly (F = 223.985; p < 0.001). These 

findings identify work discipline as the primary determinant of teacher performance, 

while the negative coefficient of the work environment warrants cautious contextual 

interpretation. Future research is recommended to examine potential mediation, 

moderation, or multicollinearity effects to further clarify this relationship. 
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