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MOTTO
= Jatuh sekali, bangkit dua kali

= Success is walking from failure to failure with no loss of enthusiasm.
= Man Jadda Wa Jadda
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ABSTRAK

Rumiyati. 2026. Pengaruh Profesionalisme Guru Dan Budaya Organisasi
Terhadap Kinerja Guru Gugus IV Srikandi Kecamatan Plumpang Kabupaten Tuban.
Tesis, Program Studi Manajemen Pendidikan, Program Magister (S2) Universitas
Gresik. Pembimbing : (1) Dr. Taufig Harris, M.Pd., (I1) Dr. A. Faizin, S.S, M.Hum.

Kata kunci : Profesionalisme Guru, Budaya Organisasi, Kinerja Guru

Terdapat banyak faktor yang mempengaruhi peningkatan kualitas pendidikan di
sekolah, diantaranya tentang profesionalisme guru dan budaya organisasi. Tujuan akhir
yang ingin dicapai melalui peningkatan profesionalisme guru dan budaya organisasi
tentunya supaya kinerja guru bisa meningkat, sehingga berimbas pada peningkatan
kualitas pembelajaran yang merupakan salah satu indikator pada Rapor Pendidikan. Data
penurunan atau kenaikan kualitas hasil belajar siswa dibuktikan dengan pencapaian nilai
di Rapor Pendidikan Tahun 2025 yang ada di Gugus 1V Srikandi Kecamatan Plumpang
Kabupaten Tuban, menunjukkan bahwa pencapaian indikator terendah pada Rapor
Pendidikan Tahun 2025, langsung berkaitan dengan kualitas pembelajaran siswa.

Berdasarkan latar belakang masalah di atas, masalah yang diteliti yaitu (1)
mengidentifikasi apakah ada pengaruh yang positif dan signifikan antara profesionalisme
guru dan budaya organisasi terhadap kinerja guru, (2) manakah diantara profesionalisme
guru dan budaya organisasi yang paling dominan terhadap kinerja guru Gugus IV
Srikandi Kec. Plumpang Kab. Tuban Tahun Ajaran 2025/2026. Metode yang digunakan
yaitu kuantitatif. Variabel dalam penelitian ini terdiri dari dua variabel bebas
(independent) dan satu variabel terikat (dependent). Variabel terikat (Y) yaitu kinerja
guru dan variabel bebas (X1) yaitu profesionalisme guru dan budaya organisasi (X2).
Populasi dalam penelitian ini berjumlah 50 orang/responden. Pengumpulan data
dilakukan melalui penyebaran angket dan kuesioner.

Hasil pengolahan data dari penelitian diperoleh bahwa sebanyak 38 guru atau 76%
guru Gugus IV Srikandi Kecamatan Plumpang Kabupaten Tuban memiliki skor
profesionalisme guru di atas mean atau rata-rata, dan sisanya sebesar 24 % atau
sebanyak 12 guru berada di bawah rata-rata. Data lainnya yaitu sebanyak 36 guru atau
72% memiliki skor budaya organisasi di atas mean atau rata-rata, dan sisanya sebesar 28
% atau sebanyak 14 guru berada di bawah rata-rata. Besarnya pengaruh
profesionalisme guru, dan budaya organisasi yang secara langsung berpengaruh terhadap
kinerja guru adalah masing-masing sebesar 23,6% dan 18,1%. Kesimpulan yang
diperoleh yaitu profesionalisme guru dan budaya organisasi terbukti berpengaruh positif
dan signifikan terhadap tinggi rendahnya kinerja guru. Dapat disimpulkan juga bahwa
pengaruh variabel bebas profesionalisme guru (X1) adalah paling dominan, kemudian
selanjutnya yaitu variabel bebas budaya organisasi (X2).

viii



ABSTRACT

Rumiyati. 2026. The Influence of Teacher Professionalism and Organizational
Culture on the Performance of Teachers in Cluster IV Srikandi, Plumpang District,
Tuban City. Thesis, Educational Management Study Program, Postgraduare Program
(S2), University of Gresik. Supervisor : (I) Dr. Taufiq Harris, M.Pd., (1) Dr. A. Faizin,
S.S, M.Hum.

Keywords : Teacher Profesionalism, Organizational Culture, Performance of Teachers

Many factors influence the improvement of the quality of education in schools,
including teacher professionalism and organizational culture. The ultimate goal of
improving teacher professionalism and organizational culture is to improve teacher
performance, which in turn impacts the quality of learning, which is one of the indicators
on the Education Report Card. The decline or increase data in the quality of student
learning outcomes is evidenced by the achievement of the lowest indicator in the 2025
Education Report is directly related to the quality of student learning.

Based on the background of the problem above, the problem to be studied is; (1) to
identify whether there is a positive and significant influence between teacher
professionalism and organizational culture on teacher performance, and (2) which of
teacher professionalism and organizational culture is most dominant on the performance
of teachers in Cluster IV Srikandi, Plumpang District, Tuban City, for the 2025/2026
Academic Year. The method used in this study is quantitative. The variables in this study
consist of two independent variables and one dependent variable. The dependent variable
(Y) is teacher performance, and the independent variables (X1) are teacher
professionalism and organizational culture (X2). The population in this study was 50
respondents. Data collection was conducted through questionnaires.

The results of the data processing from the study showed that 38 teachers, or 76%,
in Cluster IV Srikandi, Plumpang District, Tuban Regency, had teacher professionalism
scores above the mean, and the remaining 24%, or 12 teachers, were below the mean.
Furthermore, 36 teachers, or 72%, had organizational culture scores above the mean,
and the remaining 28%, or 14 teachers, were below the mean. The magnitude of the
influence of teacher professionalism and organizational culture that directly affected
teacher performance was 23.6% and 18.1%, respectively. The conclusion obtained was
that teacher professionalism and organizational culture were proven to have a positive
and significant influence on teacher performance. It can also be concluded that the
influence of the independent variable of teacher professionalism (X1) is the most
dominant, followed by the independent variable of organizational culture (X2).
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