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MOTTO 

 

 

"Belajar hari ini untuk masa depan yang lebih baik" 

 

"Jangan pernah berhenti belajar, karena hidup tidak pernah 
berhenti mengajar" 
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ABSTRAK 

 
Salim, Shovi Andi Fariz. 2026. Judul. Tesis, Program Studi Manajemen Pendidikan. 

Program Magister (S2) Universitas Gresik, Pembimbing: (1) Dr. Suyanto, SH., 
MH., M.Kn., M.AP., M.Pd,  (2) . Dr. A. Faizin, S.S., M.Hum. 
 

Kata Kunci: Sasaran Kinerja Pegawai, Disiplin Kerja, Kinerja Guru 
 
Penelitian ini bertujuan untuk mengetahui hubungan antara Sasaran Kinerja 

Pegawai terhadap kinerja guru SD di Kabupaten Pasuruan, mengetahui hubungan 
antara disiplin kerja terhadap kinerja guru SD di Kabupaten Pasuruan, serta 
mengetahui hubungan antara Sasaran Kinerja Pegawai dan disiplin kerja terhadap 
Kinerja guru SD di Kabupaten Pasuruan. Jenis penelitian ini merupakan penelitian 
kuantitatif dengan menggunakan metode pengumpulan data berupa angket dan 
dokumentasi. Analisis data untuk menguji hipotesis menggunakan analisis regresi 
linier sederhana. Populasi Pada penelitian ini adalah guru SD di empat kecamatan 
di Kabupaten Pasuruan. 

Hasil penelitian diketahui dengan perolehan skor rata-rata variabel termasuk 
katagori tinggi, yaitu Sasaran Kinerja Pegawai skor rata-rata 4,55 disiplin kerja 
skor rata-rata 4,17 dan kinerja guru skor rata-rata 4,31. Hasil uji persyaratan dari 
data penelitian diperoleh data berdistribusi normal, dan linier. Hasil uji Hipotesis 1 
terbukti ada pengaruh positif yang signifikan Sasaran Kinerja Pegawai terhadap 
kinerja guru dengan persamaan Y=10,806+1,061X1. Nilai thitung (25,961) > ttabel 
(1,990), kontribusi variabel sebesar 0,089 (8,9%) dan koefisien korelasi sebesar 
0,945 dengan nilai sig (p value) = 0,000 < 0,05. Hasil uji Hipotesis 2 terbukti ada 
pengaruh positif yang signifikan Disiplin kerja terhadap kinerja guru dengan 
persamaan Y=5,336+1,148X2. Nilai thitung (20,803) > ttabel (1,990), kontribusi 
variabel sebesar 0,084 (8,4%) dan koefisien korelasi sebesar 0,919 dengan nilai sig 
(p value) = 0,000 < 0,05. Hasil uji Hipotesis 3 terbukti ada pengaruh positif yang 
signifikan secara bersama-sama Sasaran Kinerja Pegawai dan disiplin kerja 
terhadap kinerja guru dengan persamaan Y=7,233+0,744X1+0,382X2. Nilai Fhitung 
(386,846) > Ftabel (3,112), kontribusi variabel sebesar 0,091 (9,1%) dan kekuatan 
korelasi sebesar 0,953 dengan nilai sig (p value) = 0,000 < 0,05.  
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ABSTRACT 

 

Salim, Shovi Andi Fariz. 2026. Judul. Tesis, Program Studi Manajemen Pendidikan. 
Program Magister (S2) Universitas Gresik, Pembimbing: (1) Dr. Suyanto, SH., 
MH., M.Kn., M.AP., M.Pd,  (2) . Dr. A. Faizin, S.S., M.Hum.  

 
Keywords:. employee performance targets, Work Discipline, teacher performance 
 

This study aims to determine the relationship between employee 
performance targets on the performance of elementary school teachers in Pasuruan 
Regency, determine the relationship between work discipline on the performance 
of elementary school teachers in Pasuruan Regency, and determine the relationship 
between employee performance targets and work discipline on the performance of 
elementary school teachers in Pasuruan Regency. This type of research is a research 
study. quantitative data collection methods in the form of questionnaires and 
documentation. Data analysis to test hypotheses used simple linear regression 
analysis. The population in this study were elementary school teachers in four sub-
districts in Pasuruan Regency. 

The results showed that the average score of the variables included in the 
high category, namely the employee performance targets average score of 4.55, 
work discipline an average score of 4.17 and teacher performance an average score 
of 4.31. The results of the requirements test from the research data obtained that the 
data was normally distributed, and linear. The results of the Hypothesis 1 test 
proved that there was a significant positive effect of employee performance targets 
on teacher performance with the equation Y=10,806+1,061X1. The value of tcount 
(25.961) > ttable (1.990), the variable contribution is 0.089 (8.9%) and the 
correlation coefficient is 0.945 with sig value (p value) = 0.000 <0.05. The results 
of the Hypothesis 2 test proved that there was a significant positive effect on work 
discipline on teacher performance with the equation Y=5,336+1,148X2. The value 
of tcount (20.803) > ttable (1.990), the variable contribution is 0.084 (8.4%) and 
the correlation coefficient is 0.919 with sig value (p value) = 0.000 <0.05. The 
results of the Hypothesis 3 test proved that there was a significant positive effect 
together with Sasaran Kinerja Pegawai and work discipline on teacher performance 
with the equation Y=7.233+0.744X1+0.382X2. The value of Fcount (386.846) > 
Ftable (3.112), the variable contribution is 0.091 (9.1%) and the correlation strength 
is 0.953 with sig value (p value) = 0.000 <0.05.. 
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