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Pengaruh Work Life Balance, Stres Kerja, Dan Motivasi Kerja Terhadap
Kinerja Karyawan Di PT Silverindo Global Karya

Brian Hari Prasetya
Program Studi Manajemen, Fakultas Ekonomi, Universitas Gresik

ABSTRAK
Penelitian ini bertujuan untuk menganalisis pengaruh Work Life Balance, Stres

Kerja, dan Motivasi Kerja terhadap Kinerja Karyawan di PT Silverindo Global
Karya. Penelitian menggunakan pendekatan kuantitatif dengan sampel sebanyak 67
karyawan. Pengumpulan data dilakukan melalui kuesioner dan dianalisis
menggunakan regresi linier berganda.

Hasil penelitian menunjukkan bahwa Work Life Balance berpengaruh positif
dan signifikan terhadap kinerja karyawan, Stres Kerja berpengaruh negatif dan
signifikan terhadap kinerja karyawan, serta Motivasi Kerja berpengaruh positif dan
signifikan terhadap kinerja karyawan. Secara simultan, Work Life Balance, Stres
Kerja, dan Motivasi Kerja berpengaruh signifikan terhadap kinerja karyawan. Nilai
koefisien determinasi (R?) sebesar 0,532 menunjukkan bahwa 53,2% variasi kinerja
karyawan dapat dijelaskan oleh ketiga variabel tersebut, sedangkan sisanya
dipengaruhi oleh faktor lain di luar penelitian.

Berdasarkan hasil penelitian, perusahaan perlu meningkatkan keseimbangan
kehidupan kerja, mengelola stres kerja, dan memperkuat motivasi kerja untuk

meningkatkan kinerja karyawan.

Kata Kunci: Keseimbangan Kehidupan Kerja, Stres Kerja, Motivasi Kerja, Kinerja

Karyawan.
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The Influence of Work Life Balance, Job Stress, and Work Motivation on
Employee Performance at PT Silverindo Global Karya.

Brian Hari Prasetya
Management Study Program, Faculty of Economics, University of Gresik

ABSTRACT

This study aims to analyze the influence of Work Life Balance, Job Stress, and
Work Motivation on Employee Performance at PT Silverindo Global Karya. The
research employed a quantitative approach with a sample of 67 employees. Data
were collected through questionnaires and analyzed using multiple linear
regression.

The results indicate that Work Life Balance has a positive and significant effect
on employee performance, Job Stress has a negative and significant effect on
employee performance, and Work Motivation has a positive and significant effect
on employee performance. Simultaneously, Work Life Balance, Job Stress, and
Work Motivation significantly affect employee performance. The coefficient of
determination (R2) value of 0.532 indicates that 53.2% of the variation in employee
performance can be explained by these three variables, while the remaining 46.8%
is influenced by other factors outside the scope of this study.

Based on the findings, the company should enhance employees’ work-life
balance, manage job stress effectively, and strengthen work motivation in order to

improve employee performance.

Keywords: Work Life Balance, Job Stress, Work Motivation, Employee

Performance.
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