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PENGARUH STRES KERJA, DISIPLIN KERJA DAN KEPUASAN KERJA
TERHADAP KINERJA KARYAWAN DI DEPARTEMEN ROTTO CAST

PT. LANGGENG BUANA JAYA GRESIK

Muhammad Hikamush Shofi

Program Studi Manajemen, Fakultas Ekonomi, Universitas Gresik

ABSTRAK

Penelitian ini dilakukan dengan tujuan untuk meneliti dan membuktikan pengaruh
Stres Kerja, Disiplin Kerja dan Kepuasan Kerja terhadap kinerja karyawan di
Departemen Rotto Cast PT. Langgeng Buana Jaya Gresik. Objek penelitian ini
adalah Departemen Rotto Cast PT. Langgeng Buana Jaya Gresik. Penelitian ini
menggunakan pendekatan kuantitatif dengan analisis regresi linier berganda.
Jumlah sampel yang diambil sebanyak 111 responden dan pengumpulan data
dilakukan dengan menggunakan kuesioner untuk memperoleh data. Analisis
dilakukan dengan menggunakan uji asumsi klasik yang meliputi uji normalitas, uji
multikolinearitas, uji heteroskedastisitas, uji autokorelasi, dan uji linearitas.
Hasilnya menunjukkan bahwa data penelitian terdistribusi secara normal.
Berdasarkan uji normalitas, uji multikolinearitas, uji heteroskedastisitas, dan uji
autokorelasi, tidak ditemukan variabel yang menyimpang dari asumsi klasik. Hal
ini menunjukkan bahwa data yang tersedia memenuhi syarat untuk digunakan
dalam model persamaan regresi linier berganda. Pengujian hipotesis dilakukan
dengan menggunakan uji t dan uji F. Hasil penelitian ini menunjukkan bahwa Stres
Kerja berpengaruh signifikan terhadap kinerja karyawan di Departemen Rotto Cast
PT. Langgeng Buana Jaya Gresik, Disiplin Kerja berpengaruh positif signifikan
terhadap kinerja karyawan di Departemen Rotto Cast PT. Langgeng Buana Jaya
Gresik, Kepuasan Kerja berpengaruh positif signifikan terhadap kinerja karyawan
di Departemen Rotto Cast PT. Langgeng Buana Jaya Gresik, serta Stres Kerja,
Disiplin Kerja dan Kepuasan Kerja berpengaruh positif signifikan terhadap kinerja
karyawan di Departemen Rotto Cast PT. Langgeng Buana Jaya Gresik.

Kata kunci: Stres Kerja, Disiplin Kerja, Kepuasan Kerja, dan Kinerja Karyawan



THE EFFECT OF WORK STRESS, WORK DISCIPLINE AND JOB
SATISFACTION ON EMPLOYEE PERFORMANCE IN THE ROTTO CAST

DEPARTMENT OF PT. LANGGENG BUANA JAYA GRESIK

Muhammad Hikamush Shofi

Management Study Program, Faculty of Economics, Gresik University

ABSTRACT

This research was conducted to examine and prove the influence of Work Stress,
Work Discipline, and Job Satisfaction on employee performance at the Rotto Cast
Department of PT. Langgeng Buana Jaya Gresik. The object of this study is the
Rotto Cast Department of PT. Langgeng Buana Jaya Gresik. The study employs a
quantitative approach using multiple linear regression analysis. The sample
consisted of 111 respondents, and data were collected using questionnaires. The
analysis involved classical assumption tests, including normality, multicollinearity,
heteroscedasticity, autocorrelation, and linearity tests. The results showed that the
research data were normally distributed. Based on the tests, no variables violated
classical assumptions, indicating that the data met the requirements for use in the
multiple linear regression model. Hypothesis testing was conducted using t-tests
and F-tests. The results demonstrated that Work Stress has a significant effect on
employee performance at the Rotto Cast Department of PT. Langgeng Buana Jaya
Gresik; Work Discipline has a positive and significant effect on employee
performance; Job Satisfaction also has a positive and significant effect on employee
performance. Simultaneously, Work Stress, Work Discipline, and Job Satisfaction
have a positive and significant effect on employee performance at the Rotto Cast

Department of PT. Langgeng Buana Jaya Gresik.

Keywords: Work Stress, Work Discipline, Job Satisfaction, Employee Performance
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