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ABSTRAK 
 
Sumber  daya  manusia  menepati  posisi  yang amat  strategis  dalam  setiap 

organisasi  karena  manusia  merupakan  penggerak  utama  atas  kelancaran 

Kegiatan  bahkan  jalannya  organisasi  dalam  rangka  mencapai  tujuannya. Begitu  

pentingnya  faktor  manusia  ini,  maka  soal -soal  kemanusiaan  di  dalam Lembaga   

perlu  mendapatkan   perhatian   dari  pihak   Lembaga.   Tersedianya sumber daya 

manusia yang potensional  dan produktif dalam rangka peningkatan Kualitas 

menjadi hal yang amat penting di dalam era Digitalisasi  sekarang ini. Tujuan 

penelitian  ini untuk mengetahui  apakah disiplin kerja, pengalalaman kerja, dan 

gaji berpengaruh secara signifikan terhadap kinerja karyawan pada MAN 2 

Lamongan. Populasi dalam penelitian ini adalah karyawan MAN 2 Lamongan. 

Teknik pengambilan sampel dalam penelitian ini adalah sampling jenuh, yaitu 

mengambil seluruh sampel sebanyak 80 responden. Metode penelitian  

menggunakan  metode analisis regresi linear berganda  dengan menggunakan  uji  

F, uji  t  serta  uji dominan  dengan  taraf  signifikan  5%.  Hasil penelitian dan 

hipotesis menunjukkan bahwa disiplin kerja, pengalaman kerja dan gaji 

berpengaruh secara simultan dengan hasil regresi l inear berganda dalam uji F 

diperoleh F hitung sebesar 159,674 lebih besar dari Ftabel 2,72 sedangkan secara 

parsial melalui uji t diperoleh thitung untuk masing-masing variabel yaitu Disiplin 

Kerja sebesar 5,849 Pengalaman  Kerja sebesar 6,163 dan Gaji sebesar 7,310 

lebih besar daripada nilai ttabel 1,665 maka variabel bebas yaitu variabel 

Disiplin Kerja, Pengalaman  Kerja dan Gaji berpengaruh  terhadap variabel terikat 

Kinerja Karyawan. Sedangkan variabel Gaji berpengaruh dominan terhadap 

Kinerja Karyawan pada MAN 2 Lamongan, dan sebaiknya pimpinan MAN 2 

Lamongan dapat terus mempertahankan  bahkan meningkatkan  Kinerja Karyawan 

sehingga tujuan utama dari lembaga bisa tercapai sempurna. 
 
 
 
Kata Kunci: Disiplin Kerja, Pengalaman Kerja, Gaji, dan Kinerja Karyawan. 
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The Effect of Work Discipline, Work Experience and Salary on Employee 

Performance at MAN 2 Lamongan 

Enis Sholikhah 

Management Study Program, Faculty of Economics, University of Gresik 

 

ABSTRACT 

 

Human resources occupy a very strategic position in every organisation because 

humans are the main drivers of the smooth running of activities and even the running 

of the organisation in order to achieve its goals. So important is this human factor, 

that humanitarian issues in the institution need to get attention from the institution.   

The availability of potential and productive human resources in order to improve 

quality is very important in the current era of digitalisation. The purpose of this study 

was to determine whether work discipline, work experience, and salary have a 

significant effect on employee performance at MAN 2 Lamongan. The population in 

this study were employees of MAN 2 Lamongan. The sampling technique in this study 

was saturated sampling, namely taking the entire sample of 80 respondents. The 

research method uses multiple linear regression analysis methods using the F test, t 

test and dominant test with a significant level of 5%.  The results of the research and 

hypothesis show that work discipline, work experience and salary have a 

simultaneous effect with the results of multiple linear regression in the F test obtained 

F count of 159.674 greater than Ftable 2.72 while partially through the t test 

obtained tcount for each variable, namely Work Discipline  of 5.849 Work 

Experience  of 6.163 and Salary (X3) of 7.310 greater than F table 2.72. While 

partially through the t test, the tcount for each variable is obtained, namely Work 

Discipline  of 5.849 Work Experience  of 6.163 and Salary  of 7.310 greater than the 

ttable value of 1.665, so the independent variables, namely the Work Discipline, 

Work Experience and Salary variables, affect the dependent variable Employee 

Performance. While the Salary variable has a dominant effect on Employee 

Performance at MAN 2 Lamongan, and MAN 2 Lamongan leaders should be able to 

continue to maintain and even improve Employee Performance so that the main 

objectives of the institution can be achieved perfectly. 

 

Keywords: Work Discipline, Work Experience, Salary, and Employee Performance. 
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