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ABSTRAK

Analisis Faktor Motivasi, Kepemimpinan dan Beban Kerja Terhadap Safety
Behavior pada Perawat

Oleh: Syan Rahimah
Program Studi llmu Keperawatan, Fakultas Ilmu Kesehatan,
Universitas Gresik

Latar belakang: Safety behavior mencerminkan sikap dan tindakan perawat
dalam menjaga keselamatan kerja, namun penerapannya yang belum berjalan
optimal masih memicu insiden kecelakaan kerja di rumah sakit. Penelitian ini
bertujuan untuk menganalisis hubungan antara faktor motivasi, kepemimpinan,
dan beban kerja terhadap safety behavior pada perawat.

Metode: Penelitian ini menggunakan pendekatan kuantitatif dengan desain cross-
sectional. Sebanyak 121 responden dipilih dari populasi 151 perawat melalui
teknik cluster sampling. Pengumpulan data dilakukan menggunakan kuesioner
motivasi, kepemimpinan, beban kerja, dan safety behavior yang telah divalidasi
dengan nilai r hitung 0,423-0,910 serta reliabilitas Cronbach’s Alpha masing-
masing sebesar 0,833 (motivasi), 0,954 (kepemimpinan), 0,763 (beban kerja), dan
0,936 (safety behavior). Analisis data menggunakan regresi logistik ganda dengan
tingkat signifikansi a = 0,05.

Hasil: Hasil menunjukkan bahwa sebagian besar perawat memiliki motivasi
tinggi (69,4%), persepsi terhadap kepemimpinan efektif (52,1%), dan beban kerja
rendah (52,1%). Uji regresi logistik menunjukkan bahwa motivasi (p = 0,002) dan
beban kerja (p = 0,003) berhubungan signifikan dengan safety behavior,
sedangkan kepemimpinan tidak berhubungan signifikan (p = 0,678). Beban kerja
memiliki pengaruh paling kuat dengan nilai odds ratio (OR) sebesar 4,437.
Kesimpulan: Semakin tinggi motivasi dan semakin rendah beban kerja yang
dirasakan, maka safety behavior perawat cenderung lebih baik.

Kata kunci: beban kerja, kepemimpinan, motivasi, perawat, safety behavior
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ABSTRACT

Analysis of Motivation, Leadership, and Workload Factors on Nurses' Safety
behavior

By: Syan Rahimah
Nursing Science Study Program, Faculty of Health Sciences,
University of Gresik

Background: Safety behavior reflects nurses' attitudes and actions in maintaining
occupational safety; however, its suboptimal implementation continues to trigger
workplace accidents in hospitals. This study aims to analyze the relationship
between motivation, leadership, and workload factors and nurses’ safety
behavior.

Methods: This study employed a quantitative approach with a cross-sectional
design. A total of 121 respondents were selected from a population of 151 nurses
using the cluster sampling technique. Data were collected using validated
questionnaires on motivation, leadership, workload, and safety behavior, with r
count values ranging from 0.423 to 0.910 and Cronbach’s Alpha reliability
coefficients of 0.833 (motivation), 0.954 (leadership), 0.763 (workload), and
0.936 (safety behavior). Data were analyzed using multiple logistic regression
with a significance level of a = 0.05.

Results: The results indicated that most nurses had high motivation (69.4%),
perceived effective leadership (52.1%), and experienced low workload (52.1%).
The logistic regression test showed that motivation (p = 0.002) and workload (p =
0.003) were significantly associated with safety behavior, while leadership was
not (p = 0.678). Workload had the strongest influence, with an odds ratio (OR) of
4.437.

Conclusion: Higher motivation and lower perceived workload tend to be
associated with better safety behavior among nurses.

Keywords: leadership, motivation, nurse, safety behavior, workload
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