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Muhammad Yusron Shidqi 
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ABSTRAK 

 

Tujuan penelitian ini adalah untuk menganalisis pengaruh disiplin kerja, 

punishment, dan motivasi kerja terhadap kinerja karyawan pada PT. Parna Maspion 

Sejahtra Gresik. Populasi dalam penelitian ini adalah seluruh karyawan di 

perusahaan PT. Parna Maspion Sejahtra Gresik 48 orang. Sumber data yang 

digunakan dalam penelitian ini merupakan data primer dan sekunder. Penelitian ini 

menggunakan pendekatan kuantitatif dengan analisis regresi linier berganda. 

Jumlah sampel yang digunakan dalam penelitian ini sebanyak 48 responden dengan 

menggunakan teknik sampling jenuh. Pengumpulan data dilakukan dengan 

kuesioner untuk memperoleh data. Hasil perhitungan dan penelitian menunjukan 

bahwa (1) Disiplin Kerja secara parsial berpengaruh signifikan terhadap kinerja 

karyawan. (2) Punishment secara parsial tidak berpengaruh signifikan terhadap 

kinerja karyawan. (3) Motivasi Kerja secara parsial tidak berpengaruh signifikan 

terhadap kinerja karyawan. 

Kata Kunci : Disiplin Kerja, Punishment, Motivasi Kerja, Kinerja Karyawan 
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THE EFFECT OF WORK DISCIPLINE, PUNISHMENT, AND WORK 

MOTIVATION ON EMPLOYEE PERFORMANCE AT PT. PARNA 

MASPION SEJAHTRA GRESIK 

Muhammad Yusron Shidqi 

Management Study Program, Faculty of Economics, Gresik University 

 

ABSTRACT 

 

The purpose of this study is to analyze the influence of work discipline, punishment, 

and work motivation on employee performance at PT. Parna Maspion Sejahtra 

Gresik. The population in this study is all employees in the company PT. Parna 

Maspion Sejahtra Gresik 48 people. The data sources used in this study are primary 

and secondary data. This study uses a quantitative approach with multiple linear 

regression analysis. The number of samples used in this study was 48 respondents 

using a saturated sampling technique. Data collection was carried out by 

questionnaire to obtain data. The results of calculations and research show that (1) 

Work Discipline partially has a significant effect on employee performance. (2) 

Punishment partially does not have a significant effect on employee performance. 

(3) Work Motivation partially does not have a significant effect on employee 

performance. 

Keywords : Work Discipline, Punishment, Work Motivation, Employee 

Perfomance 
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