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PENGARUH REKRUTMEN, LINGKUNGAN KERJA DAN 
MOTIVASI TERHADAP KINERJA KARYAWAN  

DI PT. HASIL BANTUAN CIPTA PERDANA  
GRESIK 

 
Muhammad Syaiful Anam Thohir 

Program Studi Manajemen Fakultas Ekonomi Universitas Gresik 

 

ABSTRAK 

 
Penelitian ini dilakukan bertujuan untuk meneliti dan membuktikan pengaruh Budaya, 
komitmen organisasi, dan pelatihan terhadap kinerja karyawan. Objek penelitian ini 
adalah PT. Hasil Bantuan Cipta Perdana Gresik.. Penelitian ini menggunakan 
pendekatan kuantitatif dengan analisis regresi linier berganda. Jumlah sampel yang 
diambil 135 responden dan pengumpulan data dilakukan dengan kuesioner untuk 
memperoleh data. Analisis dilakukan dengan uji asumsi klasik yang meliputi uji 
normalitas, uji multikolinearitas, uji heteroskedastisitas, uji autokorelasi dan uji linierit. 
Dan menunjukkan bahwa data penelitian berdistribusi normal. Berdasarkan uji 
normalitas, uji multikolinearitas, uji heteroskedastisitsas dan uji autokorelasi tidak 
ditemukan variabel yang menyimpang dari asumsi klasik. Hal ini menunjukkan bahwa 
data yang tersedia telah memenuhi syarat menggunakan model persamaan regresi linier 
berganda. Pengujian hipotesis menggunakan uji t dan uji F. Hasil dari penelitian ini 
adalah rekrutmen tidak berpengaruh  Signifikan terhadap kinerja karyawan pada PT. 
Hasil Bantuan Cipta Perdana Gresik., Lingkungan Kerja berpengaruh positif Signifikan 
terhadap kinerja karyawan pada PT. Hasil Bantuan Cipta Perdana Gresik, motivasi 
berpengaruh positif Signifikan terhadap kinerja PT. Hasil Bantuan Cipta Perdana 
Gresik., serta rekrutmen, lingkungan kerja, motivasi berpengaruh positif Signifikan 
terhadap kinerja karyawan PT. Hasil Bantuan Cipta Perdana Gresik. 

 

Kata kunci: Rekrutmen, Lingkungan Kerja, Motivasi dan Kinerja Karyawan 
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THE INFLUENCE OF RECRUITMENT, WORK ENVIRONMENT AND 
MOTIVATION ON EMPLOYEE PERFORMANCE 

AT PT. RESULTS OF PRIMARY COPYRIGHT AID 

GRESIK 

 

Muhammad Syaiful Anam Thohir 

Management Study Program, Faculty of Economics, Gresik University 
 

 

ABSTRACT 

 

This research was conducted with the aim of researching and proving the influence of 
culture, organizational commitment and training on employee performance. The object 
of this research is PT. Results of the Perdana Gresik Copyright Assistance.. This 
research uses a quantitative approach with multiple linear regression analysis. The 
number of samples taken was 135 respondents and data collection was carried out 
using questionnaires to obtain data. The analysis was carried out using classical 
assumption tests which include normality tests, multicollinearity tests, 
heteroscedasticity tests, autocorrelation tests and linearity tests. And shows that the 
research data is normally distributed. Based on the normality test, multicollinearity 
test, heteroscedasticity test and autocorrelation test, no variables were found that 
deviated from classical assumptions. This shows that the available data meets the 
requirements for using a multiple linear regression equation model. Hypothesis testing 
uses the t test and F test. The results of this research are that recruitment has no 
significant effect on employee performance at PT. The results of the Cipta Perdana 
Gresik assistance, the work environment has a significant positive effect on employee 
performance at PT. The results of the Perdana Gresik Creation Assistance, motivation 
has a significant positive effect on PT's performance. The results of the Cipta Perdana 
Gresik assistance, as well as recruitment, work environment, motivation have a 
significant positive effect on the performance of PT employees. Results of the Perdana 
Gresik Creation Assistance. 

 

Keywords : Recruitment, Work Environment, Employee Motivation and 
Performance 
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