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PENGARUH GAJI, INSENTIF DAN PROMOSI JABATAN TERHADAP
MOTIVASI KERJA KARYAWAN DI BAGIAN UMUM RSUD IBNU SINA

KABUPATEN GRESIK

Khoinadhif

Program Studi Manajemen, Fakultas Ekonomi, Universitas Gresik

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh gaji,insentif, dan promosi
jabatan terhadap motivasi kerja karyawan pada pegawai bagian umum RSUD Ibnu
Sina Kabupaten Gresik.Kuisioner dibagikan kepada responden sebanyak 55 orang
yaitu karyawan yang bekerja di bagian umum di RSUD Ibnu Sina Kabupaten
Gresik. Hasil uji simultan, nilai Fhitung > Ftabel (59.087 > 2,79). Maka HO ditolak
dan menerima Ha. Artinya, gaji,insentif, dan promosi jabatan, berpengaruh secara
simultan terhadap motivasi kerja karyawan. Hasil uji t (parsial) dijelaskan bahwa
variabel gaji, nilai thitung > ttabel (5.191>2,006) dan nilai signifikansi 0,000 <
0,05. Maka HO ditolak dan Ha diterima. Artinya gaji berpengaruh signifikan
terhadap motivasi kerja karyawan. Variabel insentif, nilai thitung > ttabel (2,980 >
2,006) dan nilai signifikansi 0,004 < 0,05. Maka HO ditolak dan Ha diterima.
Artinya insentif berpengaruh signifikan terhadap motivasi kerja karaywan.
Variabel promosi jabatan, nilai thitung > ttabel (4.246

>2,006) dan nilai signifikansi 0,000 < 0,05. Maka HO ditolak dan Ha diterima.
Artinya promosi jabatan berpengaruh signifikan terhadap motivasi kerja
karyawan.. Nilai Adjusted RSquare sebesar 0,763 (0,763 x 100 = 76,3%). Hal ini
berarti bahwa 76,3 % motivasi kerja karyawan dipengaruhi oleh variabel gaji,
insentif, promosi jabatan, sedangkan 23,7% sisanya dipengaruhi oleh variabel lain
yang tidak diteliti dalam penelitian ini.

Kata kunci : Gaji, Insentif, Promosi Jabatan dan Motivasi kerja



THE INFLUENCE OF SALARY, INCENTIVE AND POSITION PROMOTION
ON EMPLOYEE MOTIVATION IN GENERAL SECTION OF RSUD IBNU SINA,
GRESIK DISTRICT

Khoinadhif

Program Studi Manajemen, Fakultas Ekonomi, Universitas Gresik

ABSTRACT

This study aims to determine the effect of salary, incentives, and promotion on
employee work motivation in the public section of the Ibnu Sina Hospital, Gresik
Regency. The questionnaire was distributed to 55 respondents, namely employees
who work in the general section of the Ibnu Sina Hospital, Gresik Regency.
Simultaneous test results, the value of Fcount > Ftable (59,087 > 2.79). Then HO
is rejected and accepts Ha. That is, salary, incentives, and promotions,
simultaneously affect the work motivation of employees. The results of the t(partial)
test explained that the salary variable, tcount > ttable (5,191 > 2.006) and a
significance value of 0.000 <0.05. Then HO is rejected and Ha is accepted. This
means that salary has a significant effect on employee motivation. Incentive
variable, tcount > ttable (2.980 > 2.006) and a significance value of 0.004 <0.05.
Then HO is rejected and Ha is accepted. This means that incentives have a
significant effect on employee motivation. Promotion variable, tcount > ttable
(4,246 >2.006) and a significance value of 0.000 <0.05. Then HO is rejected and
Ha is accepted. This means that promotion has a significant effect on employee
motivation. Adjusted RSquare value is 0.763 (0.763 x 100 = 76.3%). This means
that 76.3% of employee motivation is influenced by the variables of salary,
incentives, promotion, while the remaining 23.7% is influenced by other variables
not examined in this study..

Keywords: Salary, Incentives and Promotion of Position on the work

motivation of employees in the general
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