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ABSTRAK 

Penelitian ini memiliki tujuan untuk menganalisis pengaruh kompetensi, pelatihan 

kerja, disiplin kerja terhadap kinerja karyawan unit keuangan RSUD Ibnu Sina 

Kabupaten Gresik. Penelitian ini menggunakan metode kuantitatif dan 

menyebarkan kuesioner sejumlah 35 responden sebagai sampel. Hasil penelitian 

dihitung dan dianalisis menggunakan SPSS 26. Penelitian ini penting dilakukan 

untuk meningkatkan kinerja karyawan guna menambah disiplin kerja serta 

kompetensi dengan cara memberikan pelatihan kerja. Hasil dari penelitian ini 

adalah kompetensi berpengaruh positif dan signifikan terhadap kinerja karyawan 

RSUD Ibnu Sina Kabupaten Gresik, pelatihan kerja berpengaruh positif dan 

signifikan terhadap kinerja karyawan RSUD Ibnu Sina Kabupaten Gresik, disiplin 

kerja berpengaruh positif dan signifikan terhadap kinerja karyawan RSUD Ibnu 

Sina Kabupaten Gresik. Kompetensi, pelatihan kerja dan disiplin berpengaruh 

secara simultan terhadap kinerja karyawan RSUD Ibnu Sina Kabupaten Gresik. 

 

Kata Kunci: Kompetensi, Pelatihan Kerja, Disiplin Kerja, Kinerja 

Karyawan. 
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ABSTRACT 

 

This study aims to analyzed the effect of competence, job training, work discipline 

on the performance of employees in the financial unit of the Ibnu Sina Hospital, 

Gresik Regency. This study used quantitative methods and distributed 

questionnaires to a total of 35 respondents as a sample. The research results were 

calculated and analyzed using SPSS 26. This research was important to do to 

improve employee performance in order to increase work discipline and 

competence by providing job training. The results of this study were competence 

had a positive and significant effect on the performance of the employees of the 

Ibnu Sina Hospital, Gresik Regency, job training had a positive and significant 

effect on the performance of the employees of the Ibnu Sina Hospital, Gresik 

Regency, work discipline had a positive and significant effect on the performance 

of the employees of the Ibnu Sina Hospital, Gresik Regency. Competence, job 

training and discipline had a simultaneous effect on the performance of the 

employees of the Ibnu Sina Hospital, Gresik Regency. 

 

 

Keywords: Competency, Job Training, Work Discipline, Employee 

Performance. 
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