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ABSTRAK 

 

Penelitian ini bertujuan untuk meneliti dan membuktikan pengaruh gaya 

kepemimpinan, lingkungan kerja dan komitmen organisasi terhadap kinerja karyawan 

di bagian perencanaan dan pendidikan RSUD Ibnu Sina Kabupaten Gresik. Penelitian 

ini menggunakan metode kuantitatif dalam pendekatan populasi dan sampel sejumlah 

43 responden dan pengumpulan data dilakukan dengan kuesioner. Analisis data  dalam 

penyusunan ini menggunakan metode uji statistik deskriptif, uji kualitas data, uji 

asumsi klasik, serta pengujian hipotesisnya memakai analisis regresi linear berganda, 

uji parsial atau uji t, uji simultan atau uji f dan analisis korelasi determinasi, validitas, 

uji reliabilitas, uji asumsi klasik, analisis  regresi  berganda, dan koefisien determinasi. 

Hasil  penelitian ini adalah gaya kepemimpinan, lingkungan kerja dan  komitmen  

organisasi berpengaruh secara parsial dan simultan terhadap kinerja karyawan di 

bagian perencanaan dan pendidikan RSUD Ibnu Sina Kabupaten Gresik. 

 

Kata Kunci : gaya kepemimpinan, lingkungan  kerja, komitmen organisasi, kinerja 
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THE INFLUENCE OF LEADERSHIP STYLE, WORK ENVIRONMENT AND 

ORGANIZATIONAL COMMITMENT ON EMPLOYEE PERFORMANCE IN 

THE PLANNING AND EDUCATION DEPARTEMENT OF  

RSUD IBNU SINA KABUPATEN GRESIK 

 

MUHAMMAD ZAKIYUDIN 

Management Study Program, Faculty of Economics, Gresik University 

 

ABSTRACT 

 

This study aims to examined and proved the effect of leadership style, work 

environment and organizational commitment on employee performance in the 

planning and education departement of RSUD Ibnu Sina Kabupaten Gresik. This 

study used quantitative methods in a population approach and a sample of 43 

respondents and data collection was carried out by means of a questionnaire. Data 

analysis in this compilation uses descriptive statistical test methods, data quality tests, 

classic assumption tests, and hypothesis testing using multiple linear regression 

analysis, partial test or t test, simultaneous test or f test and correlation analysis of 

determination, validity, reliability test, test classical assumptions, multiple regression 

analysis, and the coefficient of determination. The results of this study are leadership 

style, work environment and organizational commitment partially and simultaneously 

affect the performance of employees in the planning and education departement of 

RSUD Ibnu Sina Kabupaten Gresik. 

 

keywords : leadership, work environment, organizational commitment, performance. 
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