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ABSTRAK 

 
Penelitian ini bertujuan untuk mengetahui pengaruh secara parsial disiplin 

terhadap kinerja pegawai, pengaruh secara parsial budaya terhadap kinerja 

pegawai, pengaruh secara parsial lingkungan terhadap kinerja pegawai dan 

pengaruh secara simultan disiplin, budaya dan lingkungan terhadap kinerja 

pegawai Perusahaan Umum Daerah Giri Tirta Kabupaten Gresik. Populasi 

dalam penelitian ini semua pegawai yang bekerja di Perusahaan Umum Daerah 

Giri Tirta Kabupaten Gresik. Jumlah sample sebanyak 76 responden. Uji 

instrument yang digunakan menggunakan uji validitas dan uji reliabilitas. 

Teknik analisis yang digunakan adalah regresi linier berganda. Pengolahan data 

menggunakan software IBM SPSS statistics 21. Hasil menunjukkan bahwa 1) 

disiplin secara parsial berpengaruh signifikan terhadap kinerja pegawai; 2) 

budaya secara parsial berpengaruh signifikan terhadap kinerja pegawai; 3) 

lingkungan secara parsial berpengaruh signifikan terhadap kinerja pegawai; 4) 

disiplin, budaya dan lingkungan secara simultan berpengaruh signifikan 

terhadap kinerja pegawai; 
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ABSTRACT 

 

This study aims to determine the partial effect of discipline on employee 

performance, the partial effect of culture on employee performance, the partial 

effect of environment on employee performance and the simultaneous influence of 

discipline, culture and environment on the performance of employees of the Giri 

Tirta Regional Public Company, Gresik Regency. The population in this study 

were all employees who worked at the Giri Tirta Regional Public Company, 

Gresik Regency. The number of samples is 76 respondents. Test instrument used 

to test the validity and reliability test. The analysis technique used is multiple 

linear regression. Data processing uses IBM SPSS statistics 21 software. The 

results show that 1) discipline partially has a significant effect on employee 

performance; 2) culture partially has a significant effect on employee 

performance; 3) the environment partially has a significant effect on employee 

performance; 4) discipline, culture and environment simultaneously have a 

significant effect on employee performance; 
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