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ABSTRAK 

Alif Bahtiar Muhamad Nur, 2022. Kontribusi Motivasi Berprestasi dan Supervisi 
Kepala Sekolah Terhadap Kepuasan Guru Sekolah Dasar Di Gugus Sekolah 3 
Kecamatan Bangil. Tesis. Program Pascasarjana (S2). Pembimbing : (I) Dr. Taufiq 
Harris. M.Pd,.  (II) Dr. © A. Faizin, M.Hum. 
 
Kata kunci. Motivasi Berprestasi dan Supervisi Kepala Sekolah dan Kepuasan 

Guru 
 
Kepala sekolah sesuai dengan tugasnya adalah mengelola pembelajaran yang ada 
di sekolah yang dipimpinnya. Unutk itu, kepala sekolah diharapkan mampu dan 
memahami rencana pelaksanaan pembelajaran yang sesuia dengan aturan yang 
berlaku Melalui supervisi, kepala sekolah harus membantu guru memecahkan 
masalah yang dihadapi terkait dengan pembelajaran. Supervisi akademik penting 
dilaksanakan sebagai suatu upaya penjaminan mutu pembelajaran di tingkat satuan 
pembelajaran sehingga kepala sekolah memiliki tugas untuk mengayomi guru. 
Adapun tujuan penelitaian ini adalah untuk mengetahui kontribusi parsial motivasi 
berprestasi terhadap kepuasan guru sekolah dasar dan untuk mengetahui kontribusi 
parsial supervisi kepala sekolah terhadap kepuasan guru sekolah dasar serta untuk 
mengetahui kontribusi simultan antara motivasi berprestasi dan supervisi kepala 
sekolah terhadap kepuasan guru sekolah dasar di Gugus Sekolah 3 Kecamatan 
Bangil. Metode penelitian ini menggunakan metode penelitian kuantitatif  yang 
pada  dasarnya menggunakan pendekatan deduktif induktif. Pendekatan ini 
berangkat dari suatu kerangka teori, gagasan para ahli, maupun pemahaman peneliti 
berdasarkan pengalamannya. Hasil penelitian ini adalah 1) Ada kontribusi parsial 
motivasi berprestasi terhadap kepuasan guru sekolah dasar di Gugus Sekolah 3 
Kecamatan Bangil berdasarkan output diketahui nilai t-hitung sebesar 5,313 dan 
nilai signifikansi 0,000 kurang dari 5%, sehingga Ho ditolak. 2) Ada kontribusi 
parsial supervisi kepala sekolah terhadap kepuasan guru sekolah dasar di Gugus 
Sekolah 3 Kecamatan Bangil, berdasarkan output diketahui nilai t-hitung sebesar 
2,948 dan nilai signifikansi 0,005 kurang dari 5%, sehingga Ho ditolak. 3) Ada 
kontribusi simultan antara motivasi berprestasi dan supervisi kepala sekolah 
terhadap kepuasan guru sekolah dasar di Gugus Sekolah 3 Kecamatan Bangil, 
berdasarkan nilai F-hitung sebesar 23,772 dan nilai signifikansinya kurang dari 5% 
yaitu sebesar 0,000.  
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ABSTRACT 
 

  Alif Bahtiar Muhamad Nur, 2022. The Contribution of Achievement 
Motivation and Principal Supervision to Elementary School Teacher 
Satisfaction in School Cluster 3, Bangil District. Thesis. Postgraduate 
Program (S2). Supervisor : (I) Dr. Taufiq Harris. M.Pd,. (II) Dr. © A. Faizin, 
M. Hum. 

 
Keywords. Achievement Motivation and Principal Supervision and Teacher 
Satisfaction 

 
The principal in accordance with his duty is to manage learning in the school 
he leads. For this reason, school principals are expected to be able and 
understand the implementation of learning plans that are in accordance with 
applicable rules. Through supervision, principals must help teachers solve 
problems related to learning. It is important to carry out academic supervision 
as an effort to ensure the quality of learning at the learning unit level so that 
the principal has the task of protecting teachers. The purpose of this study is 
to determine the partial contribution of achievement motivation to elementary 
school teacher satisfaction and to determine the partial contribution of 
principal supervision to elementary school teacher satisfaction and to 
determine the simultaneous contribution of achievement motivation and 
principal supervision to elementary school teacher satisfaction in School 
Cluster 3 Bangalore District. This research method uses quantitative research 
methods which basically use an inductive deductive approach. This approach 
departs from a theoretical framework, the ideas of experts, and the 
understanding of researchers based on their experiences. The results of this 
study are 1) There is a partial contribution of achievement motivation to the 
satisfaction of elementary school teachers in School Cluster 3, Bangil District. 
2) There is a partial contribution of principal supervision to elementary school 
teacher satisfaction in School Cluster 3, Bangil District, based on the output, 
it is known that the t-count value is 2.948 and the significance value is 0.005 
less than 5%, so Ho is rejected. 3) There is a simultaneous contribution 
between achievement motivation and the supervision of the principal on the 
satisfaction of elementary school teachers in School Cluster 3, Bangil District, 
based on the F-count value of 23,772 and the significance value of less than 
5%, which is 0.000. 
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