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ABSTRAK 

 

Listiorini. 2022. Pengaruh Sertifikasi Guru dan Motivasi Kerja terhadap Kinerja 
Guru di UPT Satuan Pendidikan SD Negeri Guslah I Kejayan Pasuruan. 

Tesis Program Studi Manajemen Pendidikan, Program Pascasarjana 

Universitas Gresik, Pembimbing (1) Dr. H. Rochmanu Fauzi., S.T., 

M.Pd., Pembimbing (2) Dra. Hj. Siti Bariroh, M.Pd 

 

 Penelitian ini bertujuan untuk mengkaji 1) pengaruh sertifikasi guru, 2) 

pengaruh motivasi kerja, dan 3) pengaruh sertifikasi guru dan motivasi kerja 

terhadap kinerja guru di UPT Satuan Pendidikan SD Negeri Guslah I Kejayan 

Pasuruan. Hipotesis penelitian adalah 1) sertifikasi guru berpengaruh terhadap 

kinerja guru, 2) motivasi kerja berpengaruh terhadap kinerja guru, 3) sertifikasi 

guru dan motivasi kerja secara bersama-sama berpengaruh terhadap kinerja guru. 

Penelitian menggunakan metode kuantitatif korelasional. Populasi 

penelitian adalah semua guru bersertifikat pendidik; yang berjumlah 45 orang 

guru. Data dikumpulkan dengan kuesioner kinerja guru (α=0,916), sertifikasi guru 

(α=0,901), motivasi kerja (α=0,894). Data dianalisis dengan menggunakan 

statistik deskriptif, dan hipotesis dianalisis dengan menggunakan persamaan 

regresi sederhana dan regresi berganda dengan bantuan SPSS. 16. 

Secara deskriptif hasil penelitian menunjukan bahwa sertifikasi guru 

termasuk dalam kategori baik dengan skor rata-rata 88.96, motivasi kerja guru 

termasuk dalam kategori baik dengan skor rata-rata 95.42, dan kinerja guru 

termasuk dalam kategori baik dengan skor rata-rata 97.20. 

Hasil penelitian persamaan regresi sederhana menunjukan: 1) sertifikasi 

guru berpengaruh signifikan terhadap kinerja guru sebesar 67% dengan besarnya 

angka pengaruh yaitu 0.819 dan nilai signifikasi 0.000 < 0.05, 2) motivasi kerja 

berpengaruh signifikan terhadap kinerja guru sebesar 24% dengan besarnya angka 

pengaruh yaitu 0.371 dan nilai signifikasi 0.041 < 0.05 Dari hasil persamaan 

regresi berganda menunjukan: sertifikasi guru dan motivasi kerja guru secara 

bersama-sama berpengaruh signifikan terhadap kinerja guru sebesar 78,5% 

dengan besarnya angka pengaruh yaitu 0.828 dan nilai signifikasi 0.000 < 0.05 

 

Kata Kunci: Sertifikasi Guru, Motivasi Kerja, Dan Kinerja Guru. 
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ABSTRACT 

 

Listiorini. 2022. The Effect of Certification and Work Motivation on Teacher’s 
Performance at The UPT Education Unit of SD Negeri Guslah I Kejayan 

Pasuruan. Thesis for Education Management Study Program, Graduate 

Program, University of Gresik. Supervisor (1) Dr. H. Rochmanu Fauzi., 

S.T., M.Pd. Supervisor (2), Dra. Hj. Siti Bariroh, M.Pd. 

 

 This study aims to examine 1) The Effect of Teacher Certification, 2) 

The Effect of Work Motivation, and 3) The Effect of Teacher Certification and 

Work Motivation on Teacher Performance in the UPT Education Unit of SD 

Negeri Guslah I Kejayan Pasuruan. The research hypotheses are (1) Teacher 

certification has an effect on teacher performance , (2) Work motivation has an 

effect on teacher performance, (3) Teacher certification and work motivation 

together have an effect on teacher performance. 

 This research uses correlational quantitative method. The research 

population is all teacher certified educators totaling using 45 teachers. Data were 

collected using a teacher performance questionnaire(α=0,916), teacher 

certification (α=0,901), and work motivation (α=0,894). Data were analyzed using 

descriptive statistics, and hypotheses were analyzed using simple regression 

equations, multiple regression by using SPSS 16. 

 Descriptively, the result showed that teacher certification was included in 

the good category with an average score 88.96, teacher work motivation was 

included in the good category with an average score 95.42, and the teacher was in 

the good category with an average score of 97.20. 

 The results of the simple regression equation research show: 1) Teacher 

certification has a significant effect on teacher performance by 67% with a large 

number of influence that is 0.819 and a significance value of 0.000 < 0.05, 2) 

Work motivation has a significance effect on performance teachers by 24% with 

the magnitude of the influence figure is 0.371 and the significance value is 0.041 

< 0.05. From the results of the multiple regression equation it shows: teacher 

certification and teacher work motivation together have a significant effect on 

teacher performance by 78,5% with the magnitude  of the influence number is 

0.828 and significance value 0.000 < 0.05 

 

Key Word: Teacher Certification, Work Motivation, Teacher Performance 
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