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ABSTRAK 

 

 

 

Manggih Ridho, 2022. Hubungan Disiplin Kerja Guru, Motivasi Guru dan 

Kompetensi Guru Terhadap Kinerja Guru di SMK PGRI 1 

Gresik. Tesis, Program Studi Manajemen Pendidikan, Program 

Pascasarjana Universitas Gresik. Pembimbing: (I) Prof. Dr. H. 

Sukiyat, S.H., M.Si. (II) Eri Agung Prasetyo, S.T., M.T. 

 

Kata kunci:  Disiplin Kerja Guru, Motivasi Guru, Kompetensi Guru, 

Kinerja Guru 

 

Tujuan penelitian ini antara lain: (1) mengetahui adanya hubungan yang 

signifikan antara disiplin kerja guru terhadap kinerja guru di SMK PGRI 1 Gresik. 

(2) mengetahui adanya hubungan yang signifikan antara motivasi guru terhadap 

kinerja guru di SMK PGRI 1 Gresik. (3) mengetahui adanya hubungan yang 

signifikan antara kompetensi guru terhadap kinerja guru di SMK PGRI 1 Gresik. 

(4) hubungan yang signifikan antara disiplin kerja guru, motivasi guru dan 

kompetensi guru terhadap kinerja guru di SMK PGRI 1 Gresik. 

Penelitian ini menggunakan metode deskriftif korelasional dengan 

menggunakan pendekatan kuantitatif, yaitu memusatkan perhatian pada 

pengumpulan data dalam kondisi dan waktu tertentu dari ke empat variabel yang 

diteliti kemudian dikorelasikan guna menjawab masalah yang telah dirumuskan 

sesuai hipotesis penelitian. Pengambilan sampel dalam penelitian ini adalah guru 

yang berjumlah 72 dilakukan dengan cara cluster random sampling. Teknik 

analisis data dengan menggunakan uji prasyarat (uji normalitas, uji linearitas, dan 

uji multikolinearitas), pengujian hipotesis, uji ketepatan  parameter penduga (uji 

t), dan uji simultan model uji F dan koefisien determinasi (   . 
Hasil penelitian ini antara lain: (1) Terdapat hubungan positif dan signifikan 

antara disiplin kerja guru terhadap kinerja guru di SMK PGRI 1 Gresik, hal ini 

dibuktikan dari nilai         >        (0,482 >0232) dan uji signifikansi 

menggunakan uji t nilai         >        (4,599 >1,955). (2) terdapat hubungan 

positif dan signifikan antara motivasi guru terhadap kinerja guru di SMK PGRI 1 

Gresik, hal ini dibuktikan dari nilai         >        (0,466 >0232) dan uji 

signifikansi menggunakan uji t nilai         >        (4,405 >1,955). (3) terdapat 

hubungan positif dan signifikan antara kompetensi guru terhadap kinerja guru di 

SMK PGRI 1 Gresik, hal ini dibuktikan dari nilai         >        (0,290 >0232) 

dan uji signifikansi menggunakan uji t nilai         >        (2,539 >1,955). (4) 

terdapat hubungan yang positif dan signifikan antara disiplin kerja guru, motivasi 

guru dan kompetensi guru terhadap kinerja guru di SMK PGRI 1 Gresik, hal ini 

dibuktikan dari nilai         >        (0,538 > 0,232) dan uji nilai simultan dengan 

nilai uji F         >        (9,217>2,74). Kemudian ditunjukkan dengan nilai 

koefisien determinsai    =  sebesar 28,9%. 
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ABSTRACT 

 

Manggih Ridho, 2022. The Relationship between Teacher Work Discipline, 

Teacher Motivation and Teacher Competence on Teacher 

Performance at SMK PGRI 1 Gresik. Thesis, Education 

Management Study Program, Graduate Program, University of 

Gresik. Supervisor: (I) Prof. Dr. H. Sukiyat, S.H., M.Sc. (II) Eri 

Agung Prasetyo, S.T., M.T. 

 

Keywords: Teacher Work Discipline, Teacher Motivation, Teacher Competence, 

Teacher Performance 

 

The objectives of this study include: (1) to find out the significant 

relationship between teacher work discipline and teacher performance at SMK 

PGRI 1 Gresik. (2) knowing that there is a significant relationship between 

teacher motivation and teacher performance at SMK PGRI 1 Gresik. (3) to find 

out a significant relationship between teacher competence and teacher 

performance at SMK PGRI 1 Gresik. (4) a significant relationship between 

teacher work discipline, teacher motivation and teacher competence on teacher 

performance at SMK PGRI 1 Gresik. 

This study uses a correlational descriptive method using a quantitative 

approach, which focuses on collecting data under certain conditions and time 

from the four variables studied and then correlated to answer the problems that 

have been formulated according to the research hypothesis. Sampling in this study 

were teachers totaling 72 conducted by cluster random sampling. The data 

analysis technique uses prerequisite tests (normality test, linearity test, and 

multicollinearity test), hypothesis testing, estimator parameter accuracy test (t 

test), and simultaneous test of F test model and coefficient of determination (   . 

The results of this study include: (1) There is a positive and significant 

relationship between teacher work discipline and teacher performance at SMK 

PGRI 1 Gresik, this is evidenced by the value of r_count > r_table (0.482 > 0232) 

and the significance test using t test value t_count > t_table (4,599 > 1,955). (2) 

there is a positive and significant relationship between teacher motivation and 

teacher performance at SMK PGRI 1 Gresik, this is evidenced by the value of 

r_count > r_table (0.466 >0232) and the significance test using the t-test value 

t_count > t_table (4,405 >1,955). (3) there is a positive and significant 

relationship between teacher competence and teacher performance at SMK PGRI 

1 Gresik, this is evidenced by the value of r_count > r_table (0.290 > 0232) and 

the significance test using the t test value t_count > t_table (2,539 > 1,955). (4) 

there is a positive and significant relationship between teacher work discipline, 

teacher motivation and teacher competence on teacher performance at SMK 

PGRI 1 Gresik, this is evidenced by the value of r_count > r_table (0.538 > 

0.232) and the simultaneous value test with the F test value F_count > F_table 

(9,217>2.74). Then indicated by the value of the coefficient of determination    = 

28.9%. 
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