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TERHADAP KINERJA KARYAWAN  
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Eko Wiji Budiarto 

Program Studi Manajemen, Fakultas Ekonomi, Universitas Gresik 

 

 

ABSTRAK 

 

 

Penelitian ini berfokus pada pengaruh budaya organisasi dan disiplin kerja 

terhadap kinerja karyawan di PT. Leewon Industrial Gresik. Rumusan 

masalah yang diajukan dalam penelitian ini apakah budaya organisasi, 

disiplin kerja dan kinerja karyawan berpengaruh secara parsial dan simultan 

terhadap kinerja karyawan di PT. Leewon Industrial Gresik. Tujuan dari 

penelitian ini adalah untuk mengetahui pengaruh budaya organisasi dan 

disiplin kerja terhadap kinerja karyawan di PT. Leewon Industrial Gresik. 

Sampel dalam penelitian ini sebanyak 75 responden. Metode penelitian ini 

menggunakan pendekatan kuantitatif dan metode pengambilan sampel 

dilakukan dengan metode non probability sampling. Metode pengumpulan 

data yang digunakan dalam penelitian ini adalah kuesioner, wawancara dan 

observasi. Hasil dari penelitian ini menunjukan bahwa variabel budaya 

organisasi dan disiplin kerja secara simultan berpengaruh positif terhadap 

kinerja karyawan di PT. Leewon Industrial Gresik. Secara parsial variabel 

budaya organisasi berpengaruh positif terhadap kinerja karyawan di 

PT.Leewon Industrial Gesik. Secara parsial variabel disiplin kerja 

berpengaruh positif terhadap kinerja karyawan di PT. Leewon Industrial 

Gresik.  

 

Kata kunci : Pengaruh budaya organisasi dan disiplin kerja terhadap 

kinerja karyawan di PT. Leewon Industrial Gresik. 

 

 

 

 

 

 

 

 



ii 

 

THE EFFECT OF ORGANIZATIONAL CULTURE AND WORK 

DISCIPLINE ON EMPLOYEE PERFORMANCE 

AT PT. LEEWON INDUSTRIAL GRESIK 

 

Eko Wiji Budiarto 

Management Study Program, Faculty of Economics, University of Gresik 

 

ABSTRACT 

 

This study focuses on the influence of organizational culture and work 

discipline on employee performance at PT. Leewon Industrial Gresik. The 

formulation of the problem proposed in this study is whether organizational 

culture, work discipline and employee performance partially and 

simultaneously affect the performance of employees at PT. Leewon 

Industrial Gresik. The purpose of this study was to determine the effect of 

organizational culture and work discipline on employee performance at PT. 

Leewon Industrial Gresik. The sample in this study were 75 respondents. 

This research method uses a quantitative approach and the sampling method 

is carried out by non-probability sampling method. Data collection methods 

used in this study were questionnaires, interviews and observations. The 

results of this study indicate that the variables of organizational culture and 

work discipline simultaneously have a positive effect on employee 

performance at PT. Leewon Industrial Gresik. Partially, organizational 

culture variables have a positive effect on employee performance at PT. 

Leewon Industrial Gesik. Partially, the work discipline variable has a 

positive effect on employee performance at PT. Leewon Industrial Gresik. 

 

 

Keywords : The Effect of organizational culture and work disciplin on 

employe performance at PT. Leewon Industrial. 
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